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Massachusetts bill, H.1844, sponsored by Representative Byron Rushing, would add height and weight to the existing anti-discrimination law. Join us on March 25th and help make this happen!

What would this bill do?

Section 4 of Chapter 151B and Chapter 272 of the Massachusetts General Laws stat that various entities such as employers, labor agencies and real estate proprietors may not discriminate against persons based on race, color, religious creed, national origin, sex, sexual orientation, or ancestry. This bill would amend theses statures to include height and weight to the list of unlawful forms if discrimination. 
“Sizeism” denies talented individuals the opportunity to contribute to the improvement of their lives as well as our overall society. The commonwealth should not tolerate any type of discrimination.

 Where else does this law exist?

Currently, the state of Michigan is the only state to have added height and weight to its anti-discrimination laws. This act, known as the Eliot-Larsen Civil Rights Act, was passed in 1979.

In 2000, both San Francisco and Santa Cruz outlawed discrimination based on height and weight.

Washington DC’s Human Right Law includes personal appearance as an outlawed basis for discrimination, as does Madison, Wisconsin.

Research on Weight Discrimination

There is abundant research that people who are overweight face significant discrimination in the work force. Here are some examples:

A study performed in 2001 by researchers at Yale University’s Department of Psychology found that overweight people are subject to clear, consistent stigmatization and discrimination in employment, education and health care because of their weight. The overweight are less likely to attend college, even when their test scores are comparable to those of thinner students. The study also found that the overweight are hired less often, earn an average of 12% less than their thinner counterparts, and often report being pressured to resign because of their weight. Twenty-six percent of people who are more than 50% over their ideal weight are also denied health insurance benefits.

A 1999 study published in the Personnel Psychology Journal found that discrimination based on weight is more widespread than discrimination based on characteristics that are currently protected by anti-discrimination laws, such as race or gender.

Another study that focused on weight discrimination found that 16% of employers admit that they would not hire an obese woman under any circumstance; another 44% of employers stated that they would hire an obese woman only under certain conditions.

Research on Height Discrimination

There is also abundant research showing that short people face significant discrimination in the work force. Here are some examples:

In one study, a positive relationship was found between newly hired MBA’s height and starting salary. Specifically, tall men (6 feet 2 inches and above) received a starting salary of 12.4% higher than graduates of the same school who were less than 6 feet tall. The researcher noted that favoring the taller individual and paying him a larger salary occurred even when the shorter applicant was a man of higher intelligence.

In a classic heightism study, a marketing professor asked 140 recruits to make a hypothetical hiring choice between two equally qualified job applicants, one 6 feet 1 inches tall, and the other 5 feet 5 inches tall, for a sales job. 72% “hired” the tall one, 27% expressed no preference and 1 hired the short applicant.

A 2003 study found that short people are paid less than their taller counterparts. Specifically, the researchers found that each inch in height amounted to about $789 more a year in pay. So someone who is 7 inches taller- say 6 feet versus 5 feet 5 inches-would earn $5,525 more annually. The researchers also found that height was even more important than gender in determining income, and that it’s significance didn’t decline as a person ages.

Support this bill and help make Massachusetts once again serve as a leader in civil rights!

What can you do?

Join us at the Massachusetts State House on Wednesday, March 25, 2008 at 2:00 pm when H.1844, An Act to Eliminate Discrimination on the Basis of Height and Weight, comes before the Committee on Labor and Workforce Development.

If you have experienced size discrimination in Massachusetts in employment, accommodations or health care, share your story and come testify at the hearing.
If you would like to testify contact: Fay Sliger, Deputy Chief of Staff at Representative Byron Rushing’s office at 617-722-2180

If you are not testifying, come to the hearing to show your support!

Whether you are able to come to the hearing on March 25th or not, please contact your state representatives and tell him/her that you are in favor of the passage of H.1844!

You can email your representative or senator, or just give their office a call. To find out who represents your district and how to contact him/her click here:
BE THE CHANGE YOU WISH TO SEE IN THE WORLD

Mahatma Gandhi

Join us on March 25th, and be part of history and the sea of change!

